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Negotiation Meeting — February 26, 2025- Update # 3
Brothers and Sisters of ATU Local 1575,

The Union’s third bargaining session with the District took place on February 26, 2025.
Representing the Union were President Weinstein, IVP Jim Lindsay, Vice President
Payne, and Secretary Herrera. The District was represented by lead negotiator Molly
Kaban, DGM Belton, Director of Transportation Jacquez, HR Manager Stephanie
LaRue, and CFO Mennucci.

Key Updates from the Session

« Lack of New Proposals from the District:
The District did not present any new proposals during this session.

» Dispute Over Compensation Data:
The Union remains unable to proceed with discussions on the District's pay
proposal from the previous session due to discrepancies in the total
compensation and payroll data for 2024. We have formally disputed the
District’s numbers and have requested a detailed breakdown of total payroll by
operator category. Without complete and accurate data, the Union cannot
make informed decisions on behalf of its members.

» Uncertainty Regarding Future Work at GGT:
The Union has repeatedly asked the District for clarity on the future of work at
GGT. Despite DGM Les Belton stating in a runbook committee meeting that he
is “six months into a two-year plan to change the runbook,” the District failed to
provide any concrete details. The Union cannot consider changes to the pay
formula or other critical matters without a clear understanding of future
operations. We will continue to demand transparency before making decisions
that impact our members.

Union Proposals

The Union presented four initial proposals for the District's consideration:

1. Vacation Flexibility:
o The ability for members to cancel scheduled vacation and work
instead.
o The option to reschedule vacation to another available week.






o The ability to receive a payout or roll over vacation time.
2. Grievance Timelines:
o Stronger language ensuring the District meets grievance timeline
requirements.
o Possible recourse, including grievance forfeiture, if timelines are not
honored.
3. Autonomous Vehicle (AV) Protections:
o Safeguarding human bus operator jobs at GGT to prevent
displacement by automation.
4. Expedited Arbitration:
o A streamlined resolution process for infractions and accidents
resulting in suspensions of 15 days or less.

Next Steps

Our priority remains securing a contract that:

Fairly compensates our members while keeping pace with the cost of living.
V Preserves key pay protections to provide stability and security.

Respects the dedication and sacrifices of our workforce.

We will continue negotiations with the District to push for solutions that protect our
members’ interests while addressing operational concerns.

Stay Engaged - Stay Strong

We encourage all members to stay informed, attend upcoming meetings, and stand
united. Your involvement is essential as we work toward a fair and sustainable contract.

In Solidarity,
ATU Local 1575 Bargaining Team






