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Bargaining Update #4 — ATU Local 1575
Brothers and Sisters of ATU Local 1575,

Our fourth bargaining session with the District took place on March 11, 2025. Representing the
Union were President Weinstein, Vice President Payne, and Secretary Herrera. The District was
represented by lead negotiator Molly Kaban, DGM Belton, Director of Transportation Jacquez,
HR Manager Stephanie LaRue, HR Director Kellee Hopper, and CFO Mennucci.

District's Failure to Present Proposals

Once again, the District failed to provide any new proposals. Instead, they offered a "pre-
proposal" aimed at modifying stipend amounts and eliminating the ability of members with
PERS Platinum coverage to use an HRA card. Despite being unable to provide specific stipend
amounts, the District's intent was clear.

Let us be clear: we have zero intention of entertaining this proposal. It is imperative that our
members retain the right to choose their healthcare provider while ensuring that all union
members have their full out-of-pocket expenses covered.

Key Points of the District’s HRA "Pre-Proposal"

* Eliminate the HRA program entirely.

e Introduce a stipend program—but only for members enrolled in Kaiser or PERS Gold.

 Deny HRA access for PERS Platinum members, forcing all medical costs to be paid
out of pocket.

« This proposal would severely impact 98 members currently enrolled in PERS
Platinum—a non-starter for our union.

Union's Position and Proposals

This proposal is simply unacceptable and will not be entertained. Instead, we have presented key
proposals that directly impact our members' working conditions and financial security:



1. Reporting Back to Work from Leave

» The Employer shall notify any operator returning from leave of their release to duty only
between 8:00 AM and 4:00 PM, Monday through Friday.

« No notifications shall occur outside these hours, on weekends, or on non-business
days.

» Failure to adhere to this provision will result in the operator being deemed unavailable for
work without penalty, ensuring no impact on seniority, pay, or standing.

This provision protects operators from undue hardship and unexpected scheduling disruptions.

2. Pay Claim Participation

o The Union shall have sole authority to determine the number of operators eligible to
participate in a pay claim event.
o The Employer shall not unilaterally limit operator participation. If a cap is necessary,
it shall not be fewer than three (3) operators per event unless mutually agreed upon.
* A pay claim event includes misassignments, contract violations, and payroll
errors. Affected operators must be fully compensated within t
» Failure to comply will result in financial penalties for the Employer.

Next Steps

Our goal remains securing a contract that:
Fairly compensates our members in line with the cost of living.
Preserves critical benefits and protections we have fought for.

V Ensures a contract that respects the hard work and dedication of our workforce.

We will continue negotiations to secure a fair and sustainable agreement while addressing
operational concerns.

Stay Engaged — Stay Strong

We urge all members to stay informed, participate in upcoming meetings, and remain united.
Your involvement is critical as we fight for a just contract.

In Solidarity,

ATU Local 1575 Bargaining Team



