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Bargaining Update #6 — ATU Local 1575
Brothers and Sisters,

On April 7, 2025, your ATU Local 1575 Bargaining Team—President Weinstein, Vice President
Payne, and Secretary Herrera—returned to the table for our sixth bargaining session with the
District. Across from us sat the District’s lead negotiator Molly Kaban, DGM Belton, Director of
Transportation Jacquez, and HR Manager Stephanie LaRue.

District’s Latest Proposals: A Step Backward

Once again, the District showed up empty-handed when it came to delivering proposals that
value our work, our commitment, and our livelihoods. Instead, they doubled down on changes
that undermine long-standing protections and weaken your rights as operators.

Let’s be crystal clear—what they’re proposing is nothing short of a direct attack on your job
security and dignity:

Sick Leave Proposal:

« Strips away your contractual appeal rights
» Hands all final decisions to the Deputy General Manager
» Caps sick leave payout at just 8 hours per day

Attendance Proposal:

« Allows termination affer a single unexcused absence

« Dismantles the entire appeal process

« Ramps up discipline for attendance occurrences

» Keeps No Call/No Shows on your record—even if you work them off
« Eliminates your right to arbitration

These proposals are not reforms—they’re power grabs, designed to punish rather than support
the people who keep this District moving.
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“© The Union's Stand: Respect. Protection. Progress.

We’re not here to accept scraps. We’re here to fight for a fair, modern, and just contract. Here’s
what we’ve proposed during this bargaining session - real solutions that protect your rights,

improve your working conditions, and reflect your value:

Compensation for mandatory jury duty and fair scheduling accommodations

Clear protections when operating coaches in revenue service

Mandated time to welcome and educate new operators about their Union rights
Compensation for mandatory safety equipment—because safety shouldn’t come out
of your pocket

Flexibility in vacation scheduling—you’ve earned it

District-funded pension contributions for Union officers doing Union business
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. What’s Next
Our mission hasn’t changed:

Win real wage increases that match the cost of living

Protect the hard-earned benefits and job security you depend on

Demand a contract that honors the work you do every single day

We will keep pushing at the table with strength, unity, and determination.

4\ Stay Informed — Stay Ready — Stay United

Your power is in your unity. Show up to meetings. Talk to your fellow members. Stand tall and

stand together. The District hopes we’ll back down—we’re going to prove them wrong.

In Solidarity and Strength,
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ATU Local 1575 Bargaining Team







