/&ALGAMATED TRANSIT LﬂION

LOCAL DIVISION NO. 1575
Affiliated with the AFL-CIO

165 North Redwood Dr. Suite 285
San Rafael, CA 94903-1980

Office: (415) 479-5090 Fax: (415) 479-5095

Bargaining Update #7 — ATU Local 1575
Brothers and Sisters,

On April 21, 2025, your ATU Local 1575 Bargaining Team—President Shane Weinstein,
International Vice President James Lindsay, Vice President Robert Payne, and Secretary David
Herrera—returned to the table for our seventh bargaining session with the District. Across from
us sat the District’s lead negotiator Molly Kaban (via Zoom), Deputy General Manager Belton,
HR Director Kellee Hopper, HR Manager Stephanie LaRue, and CFO Jennifer Menucci.

Still Nothing from the District
Let’s call it what it is: unacceptable.

Once again, the District showed up empty-handed—offering no new proposals and bringing us
no closer to a fair contract. To date, they've only submitted two proposals—one on wages and
one on sick leave—and both were non-starters. Their lack of engagement is insulting and shows
zero urgency to respect the workers who keep this system running every day.

It’s time for the District to get off the sidelines and get serious.
Your Union Delivered Real Proposals

Unlike the District, we came prepared. Your Bargaining Team presented three new proposals
that put your needs front and center:

1. Flexible Spending Account (FSA):
Give employees the right to pre-tax contributions for healthcare and dependent care
through Navia Benefit Solutions. It's a basic benefit that most employers already offer.

2. Wage Equity:
Raise the base hourly wage from $36.81 to $52.17.
Why? Because Golden Gate Transit operators lag behind top Bay Area agencies while
carrying the same—if not greater—burdens. This proposal reflects not only that wage gap
but the value of what operators have given up to protect pensions, healthcare, and
service.

We also proposed a 10% shift differential for night and weekend work—because your
time outside the 9-to-5 grind deserves respect.
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3. Grievance Procedure Reform:
If the District fails to respond to a grievance hearing request within 15 calendar days, the
decision defaults in favor of the employee. No more games. No more delays.
Accountability starts here.

# The Union's Stand: Respect. Protection. Progress.

We’re not here to accept scraps. We’re here to fight for a fair, modern, and just contract. Here’s
what we’ve proposed during this bargaining session - real solutions that protect your rights,
improve your working conditions, and reflect your value:

Compensation for mandatory jury duty and fair scheduling accommodations

Clear protections when operating coaches in revenue service

Mandated time to welcome and educate new operators about their Union rights
Compensation for mandatory safety equipment—because safety shouldn’t come out
of your pocket

Flexibility in vacation scheduling—you’ve earned it

District-funded pension contributions for Union officers doing Union business
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What’s Next
Our mission hasn’t changed:

. Win real wage increases that match the cost of living
. Protect the hard-earned benefits and job security you depend on

- Demand a contract that honors the work you do every single day

We will keep pushing at the table with strength, unity, and determination.
‘\ Stay Informed — Stay Ready — Stay United
Your power is in your unity. Show up to meetings. Talk to your fellow members. Stand tall and

stand together. The District hopes we’ll back down—we’re going to prove them wrong.

In Solidvarity and Strength,

ATU Local 1575 Bargaining Team
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