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Brothers and Sisters,

On May 5, your ATU Local 1575 Bargaining Team—President Shane Weinstein, International
Vice President James Lindsay, Vice President Robert Payne, and Secretary David Herrera—
returned to the table for our eighth bargaining session with the District. Present for the District
were lead negotiator Molly Kaban, Deputy General Manager Belton, HR Manager Stephanie
LaRue, CFO Jennifer Menucci, and Director of Bus Operations Marion Juaquez.

The District Must Do Better

Once again, the District showed up to negotiations with no new proposals. They’ve offered only
two proposals total since bargaining began—on wages and sick leave—and neither came close
to addressing the realities we face as transit workers.

In contrast, your Union has submitted 14 detailed, thoughtful proposals, aimed at improving
your wages, working conditions, and protections. We even had to push just to get responses—
basic engagement that should be automatic in any good-faith process.

Let’s be clear: This isn’t how progress is made. This isn’t how respect is shown.

The District must come to the table prepared to bargain seriously and responsibly.

Where We Stand Now

Your Union has completed our full proposal package. We’re now pressing the District to do the
same—to finally put all their cards on the table so we can move forward.

Despite the slow pace, we’ve secured two Tentative Agreements (TAs):

1. Safety Equipment Provided by District (Article 27)

Any equipment required to perform your job—especially for safety—will now be provided at no
cost to you. Your safety is not negotiable, and it’s not your financial burden.

2. Access to Flexible Spending Account (FSA)

ATU 1575 members will now be eligible to participate in FSA plans through Navia Benefits,
allowing pre-tax contributions for health and dependent care.

These are positive steps, and they happened because of your strength and our unity.

District Responses to Our Proposals:

Jury Duty:

We asked to solidify a long-standing practice of aligning your schedule with court hours if you're
called for jury duty. Instead, the District wants you to work six days a week and only offers flat

8-hour pay for extra board members—regardless of your typical schedule.

That’s not honoring your civic duty—it’s penalizing it.

Manning of Motor Coaches:

We proposed clarifying who can operate coaches in revenue service. The District countered with
language that would allow non-union personnel to drive buses in our jurisdiction if operators

aren’t available.



Let’s be absolutely clear: Our work stays with our members.

Notification of Agreement:

We asked for clear timelines and contact info for new hires so we can meet with them before
training begins. The District appears open to this—we’re optimistic a TA is coming soon.
Grievance Timelines:

We proposed that if the District misses a first-level grievance deadline, the decision should
default in favor of the employee. They countered by saying it should just move to the next level.
That’s not accountability, and we’re pushing for stronger protections.

What We’re Fighting For:
Your bargaining team is committed to delivering a contract that reflects:
¢ Respect for your time and labor

o Protections for your safety and rights
» Real progress in wages, benefits, and job security

This includes proposals to:
» Provide fair compensation during jury duty

o Protect your work in revenue service

» Secure time to welcome and inform new operators
» Ensure District-paid safety gear

o Offer flexibility in vacation scheduling

o Cover pension contributions for Union officers on official leave

What’s Next?
We press forward. Our goals remain clear:
o Win raises that reflect the true cost of living in the Bay Area

o Defend your benefits and job protections

o Deliver a contract that honors your dedication, professionalism, and sacrifices

Stay Ready — Stay Informed — Stay United

This process is not easy. But nothing worth fighting for ever is.

Our strength lies in our solidarity. That means showing up, staying informed, and having each
other’s backs. The District is watching—Ilet’s show them we’re united, engaged, and not going
anywhere until we get the contract we deserve.

In Strength and Solidarity,
ATU Local 1575 Bargaining Team



