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Bargaining Update #9 — ATU Local 1575
Brothers and Sisters,

On May 19, 2025, your ATU Local 1575 Bargaining Team—President Shane Weinstein,
International Vice President James Lindsay, Vice President Robert Payne, Secretary
David Herrera, and International Organizer Richard Jackson—returned to the table for
our ninth session with the District. Across from us sat the usual cast: lead negotiator
Molly Kaban, Deputy General Manager Belton, HR Manager Stephanie LaRue, CFO
Jennifer Menucci, and Director of Bus Operations Marion Juaquez.

Still No Answers. Still No Progress. Still Unacceptable.

Let’s not sugarcoat it: the District came to the table once again completely unprepared
to bargain over wages or pension. They told us they won’t be able to report on a
potential switch to CalPERS until December, and they can’t even discuss wages
because they don’t know what the schedule will look like until then either.

That's not bargaining—that's stalling. And it's costing you.
Our Response: A Clear, No-Nonsense Proposal

In response to the District's failure to bargain in good faith, your Union offered a 1-year
contract extension with a 3.75% wage increase, effective September 1, 2025 —
August 31, 2026, with no strings attached. It’s fair, it's simple, and it gives both sides
time to work through the real issues without punishing workers.

The District seemed open to it—probably because they know this delay is entirely on
them. That proposal is now heading to the Labor Advisory Committee and Board of
Directors for a vote at a future Board of Directors meeting. If approved, it will give us
breathing room without leaving you out of contract or without a raise because the
District can’t get their act together.

Proposals Withdrawn — District Still Clueless

To move bargaining forward, the Union withdrew three proposals after receiving half-
hearted responses:



» Return-to-Work Notifications — We proposed clear contact hours. The District's
answer? “We’ll do our best.”

«» Grievance Timelines — We asked for accountability on missed timelines. The
District's answer? “We’ll just move to the second level.”

« Manning of Coaches — We sought to clarify that only ATU operators run
revenue service. The District wants supervisors behind the wheel if service
disruptions occur. Absolutely not.

Let’s be clear: we pulled those proposals to create space—and what did the District do?
District’s Response? Copy Our Ideas and Water Them Down

Not surprisingly, the District came back with three proposals that mirror the very issues
we had just tabled:

« Picket Lines and Work Prohibition — They want supervisors to operate buses if
ATU members aren’t available. Not a chance.

« Standees — They want to gut the 10-standee limit for local county routes and
apply it only on the bridge. Safety matters everywhere, not just when crossing
the span.

« District Shake-Ups — They want three shake-ups per year with no fixed
timing—meaning they could do it whenever they want. We don’t think so.

The District has submitted only five proposals total since bargaining began in
February—one of which they can’t even discuss. This is a joke. Their lack of urgency
and engagement is not just disrespectful—it’'s a deliberate failure to honor the people
who keep this system running.

What We're Fighting For: Respect. Protection. Progress.

We're not begging—we’re building a contract that reflects your value and protects your
future. Our proposals include:

« Paid time and protections for mandatory jury duty

» Guaranteed operator-only revenue service

« Paid time for new member union orientation

« District-paid safety equipment—your safety isn't optional
« Flexibility in vacation scheduling

« Pension contributions for union officers on official leave




The Mission Remains Clear:

« Win real raises that match the real cost of living
« Protect your benefits and job security
« Secure a contract that honors your labor and sacrifice

Now Is the Time: Stay Informed — Stay Ready — Stay United

This isn’t just about negotiations—it's about power. Your power. And power comes
from solidarity.

Show up. Speak up. Stand up.
Talk to your coworkers. Keep your eyes open and your heads high.
The District is hoping we’ll back down. Let’s prove them dead wrong.

In Solidarity and Strength,
ATU Local 1575 Bargaining Team



