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Meeting Date: January 31, 2025
Brothers and Sisters of ATU Local 1575,

On Friday, January 31, 2025, our Union held its initial negotiation meeting with the Golden Gate
Bridge District. Representing the District were Deputy General Manager Belton, Director of
Transportation Mario Jacquez, HR Director Kellee Hopper, Chief Financial Officer Jennifer
Mennucci, HR Manager Stephanie LaRue, and Lead Negotiator Molly Kaban. Representing Local
1575 were President Weinstein, ATU International Vice President James Lindsay, and Secretary
Herrera.

Negotiation Schedule

The meeting began with both sides setting a tentative negotiation calendar, with sessions
scheduled through the expiration of our current contract on August 31, 2025. A list of these
scheduled dates is included with this update.

District’s Discussion Points

As expected, the District did not present a written proposal at this initial meeting. However,
they raised several key issues affecting our work as bus operators at Golden Gate Transit:

* Pension: The District is exploring the possibility of joining the CalPERS pension system.

 Pay Formula: The District intends to propose changes to the pay formula, transitioning
to a higher hourly rate.

* Attendance Policy: The District sees California Senate Bill 616 (SB 616), which expands
paid sick leave, as problematic and wants to revise the attendance policy.

» HRA Medical Card: The District is dissatisfied with the current HRA card system and is
considering transitioning to a Flexible Spending Account (FSA), which they claim could
be more beneficial.

 Uniforms: The District presented a proposed safety jacket for potential implementation.




Union’s Response

1,

Pension: The Union is conducting its own research into the benefits and drawbacks of
joining the CalPERS pension system. Since Golden Gate Bridge District is the employer
and the primary point of contact with CalPERS, we will continue to review all
information received from both CalPERS and the District and keep members informed.
Pay Formula: The Union has made it clear to the District that we fully understand the
value of our current pay formula. We will not entertain discussions about wage
proposals that do not align with competitive salaries at other major Bay Area transit
agencies, such as MUNI, VTA, and SamTrans.

Attendance Policy: SB 616, signed into law in 2024, expands the minimum required paid
sick leave in California from 3 days (24 hours) to 5 days (40 hours) per year. This law
prohibits employers from disciplining workers for using accrued sick leave. While this
presents scheduling challenges for the District, the Union maintains that SB 616 is state
law, and the District must comply with its terms.

HRA Medical Card: The Union is also exploring alternatives to the current HRA card
system, which we recognize as restrictive. One potential alternative is an FSA (Flexible
Spending Account), which could provide members with greater flexibility in managing
healthcare expenses.

Uniforms: The Union acknowledges the District’s intention to introduce a safety jacket.
However, any changes to the uniform policy must be negotiated before
implementation.

We appreciate your continued support as negotiations progress and will provide updates as
new developments arise.

In Solidarity,

ATU Local 1575



